Equal Opportunities Policy

Backup Staff and associated companies are committed to a policy of equal opportunity for all and adhere to such a policy at all times.  Our employees accept that it is their personal responsibility to ensure that such a policy becomes fully effective.

Backup Staff will ensure that work opportunities are offered to candidates on the merits of skill, experience and qualification only.  Backup will actively promote equal opportunities throughout the organisation and encourage our clients and associates to hold a similar stance.

Backup Staff will not tolerate age, sex, racial or disability discrimination directly or indirectly during any part of the recruitment process (from advertising a position to placing a candidate).     

Should any member of our workforce be it temporary or permanent personnel feel that they are being discriminated in any way by either Backup and/or a client customer; this should be reported immediately to their immediate supervisor.

A full copy of our equal opportunities policy is available from our Head Office upon request.
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